
Public Act 96-0434, which became law on August 13, 2009, now requires school districts to 
annually prepare an itemized salary compensation report for every employee holding an 
administrative certificate. The report shall be presented at a regularly scheduled school board 
meeting, be posted on the school district website, and be submitted to the Regional Office of 
Education. It shall include the base salary, pension contributions, retirement increases, cost of 
health insurance, cost of life insurance, paid sick and vacation day payouts, annuities, and any 
other form of compensation paid to the school administrator.  
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